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The human resource struggles of a large company are not so different from those of a smaller 

business. Sourcing and recruiting top talent remain primary concerns. Regardless of size, every 

organization relies on the talent and drive of qualified and hard-working people to push for growth 

and prosperity.  

Large enterprises have advantages and disadvantages in this area compared to SMBs. On the one 

hand, a large household-name enterprise—think Google or Facebook—draws a huge number of top-

tier candidates due to recognizability alone. Google has gone on record saying that it receives 

roughly two-million job applications per year. On the other hand, the sheer size of these 

organizations means that managing the recruiting process in an efficient, effective, and scalable 

way is never simple.  

The best recruiting tools for large companies should help businesses manage essential hiring 

functions at scale. For this white paper, we have handpicked some of the world’s most popular 

recruiting programs for larger enterprises. 

 

1. Workday 

One of the essential things to understand about enterprise-level recruiting tools is that they are not necessarily just 

recruiting tools. Workday is a company that offers “enterprise-level software solutions for financial management, 

human resources, and planning.” There is an entire suite of Workday software products aimed at “helping 

enterprises around the world solve their biggest challenges.” Workday’s tools for finance, HR, and IT are used by 

the likes of Amazon and Netflix. 

 

The Best Recruiting and HR Tools for 
Large Companies 



 

backgroundchecks.com  |   email: info@backgroundchecks.com  |   phone: 866.300.8524  |    2 

Companies looking specifically for recruiting functionality will be drawn to Workday’s Human Capital 

Management (HCM) system. Even the HCM software goes beyond just recruiting: it features tools for managing in-

house talent, payroll and compensation, benefits, time off, expenses, compliance, and more. Workday intends it as 

a turnkey solution for HR management at large organizations since it can handle virtually everything in one system. 

This setup is especially attractive for HR teams at big enterprises, as it eliminates the need to use dozens of 

different tools to manage the worker lifecycle. 

Regarding recruiting tools, the Workday HCM system has a hub where companies can manage the entire recruiting 

process in one place. HR managers can use the system to file job requisitions, create job applications, invite 

candidates to apply, engage with their recruiting agencies, build attractive career sites, view referrals from 

existing employees, manage candidates, craft job and compensation offers, and more. Here are a few key 

features that the system can bring to a business: 

• Stakeholders in the hiring process can view candidate profiles from any device.  

• The system encourages collaborative hiring, providing a spot for different interviewers or hiring 

managers to share their feedback on candidates.  

• The system allows for easy scheduling of interviews through calendar syncing and task reminders.  

• Candidates can engage with the calendar system to specify their availability for interviews. 

• Track and encourage referrals through a “referral leaderboard” that makes it easy to establish a 

robust rewards program for employee referrals.  

• Candidates can apply for jobs via any device and import key details from social profiles. 

• System analytics browse your talent pool (including external and internal talent) to identify the best 

candidates for the job. 

• Interactive dashboards and machine learning features help track important metrics about the recruiting 

and hiring process, including time-to-hire and benchmarking against competitors. 

These features go beyond simple talent identification and recruitment. They also help foster a superior candidate 

experience, a less costly or time-consuming interview process, and the first steps of an effective onboarding policy. 

Collectively, they help to explain why Workday is trusted among major companies across many sectors. 

2. Oracle HCM 
Oracle HCM is an alternative to Workday, another HCM suite and end-to-end solution that incorporates tools for 

multiple aspects of HR management. Oracle’s HCM suite breaks down into three different software products. 

There’s the HR software, which includes tools for building a workforce directory, establishing an HR help desk, and 

managing key HR functions such as benefits, payroll, and work-life balance solutions. There’s the Workforce 

Management software, which includes tools for time and labor tracking, absence management, expense 

management, and project management. Finally, there’s the Talent Management software, which will be most 

relevant to large enterprises seeking a recruiting tool.  
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HCM’s “Talent Management Cloud” solution starts with tools for recruiting and talent acquisition and then covers 

everything that happens after it: goal and performance management, goal and performance management, talent 

review, learning and professional development, and more. The Oracle Recruiting Cloud offers many of the same 

features as Workday’s HCM system, including job requisition management, career page design, and talent pool 

development.  

The focus, according to Oracle, is “keep[ing] the candidate experience at the center of the recruiting process.” By 

using mobile-friendly UI, chatbots, and other tech-savvy features, the system helps “provide candidates, both 

external and internal, with a compelling consumer-like experience.” 

This focus on using technology to improve the recruiting process isn’t just candidate-facing: a celebrated 

differentiator for Oracle and all its HR tools is the company’s focus on social functionality. The Oracle HCM embeds 

social features across its applications, enabling collaborative social networking features in areas such as goal 

management, performance management, talent review, succession planning, career development, learning, benefits 

enrollment, and recruiting and onboarding. These features make it easier to get multiple decisionmakers involved in 

a big choice (such as who to hire) and ensure that employees are in the loop and able to provide input on things 

that matter to them, from learning opportunities to benefits plans. 

3. iCIMS Talent Acquisition 
iCIMS, Inc. (Internet Collaborative Information Management System) is a New Jersey-based company known for its 

popular “talent acquisition” software. There are six solutions in the iCIMS Talent Acquisition suite, which collectively 

deliver end-to-end management of the recruitment and hiring process: 

• iCIMS Attract, a recruitment marketing platform meant for maximizing the ROI of your hiring process. 

The software provides useful analytics that track “source-to-hire” data so that you know which job 

boards or other recruitment sources are delivering the most hires. The software includes tools to help 

you optimize your job postings and career site pages to help more candidates find them. 

• TextRecruit, a mobile engagement platform that makes it possible to automate communications with 

candidates. TextRecruit mixes multiple channels and technologies—including text message, live chat, 

artificial intelligence, and natural language processing—to simplify recruitment and hiring steps such 

as scheduling interviews and collecting forms for onboarding. 

• iCIMS Connect, a tool for managing candidate relationships. As with TextRecruit, iCIMS Connect helps 

automate pieces of the recruiting and hiring process to improve the candidate experience. It 

automates repetitive administrative workflows involved in the hiring process, enables automated and 

personalized email communications with candidates, streamlines resume submissions, and more. 

• iCIMS Recruit, an applicant tracking system (ATS) that makes it easy to advertise job postings via job 

boards, widen the net with social media, implement employee referral programs, adopt “text-to-

apply” practices, manage open jobs, share feedback on candidates, and configure custom workflows 

to move candidates through your company’s hiring process.  

• iCIMs Offer, a tool that helps HR teams get their offer letters out to top candidates faster. The 

software incorporates automation and compliance tools to ensure a fast, error-free process for hiring 

top candidates before they get scooped up by someone else. 
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• iCIMS Onboard, a platform that includes interactive onboarding portals, task-setting tools, paperless I-

9 and E-Verify paperwork processes, and other features useful for getting your new hires started on 

the right foot. 

Some companies use individual tools to streamline the parts of the hiring process with the most pain points. Others 

utilize the entire suite, moving from one tool to the next as candidates move through the recruitment and hiring 

pipeline. In either case, all iCIMS tools are designed to be scalable, making them ideal for larger enterprises. 

Other Critical Aspects of Recruitment 
While these tools—and many similar products offered by other software developers—are designed to 

significantly simplify the recruiting and talent acquisition processes, they don’t handle everything. Offering terrific 

candidate experiences and finding the best hires should be priorities for any organization. However, these 

priorities don’t just stem from having a system that makes it easier to post jobs or communicate with candidates.  

There are other things that your business can do to improve its recruitment success rate. Establishing robust 

compensation and benefits packages that align with what your competitors are offering are big pieces. 

Emphasizing company culture—and working to make your business a place where people want to work—is 

another. 

Perhaps the most important step of the recruiting and hiring process that is not covered by these recruitment 

software solutions is background screening. Conducting thorough background checks on every person that you hire 

is a vital due diligence step. A comprehensive employee background check process can save you from an 

unqualified hire, preserve your culture, protect your customers and employees from potentially dangerous 

individuals, defend your brand image, and serve as legal liability protection.  

At backgroundchecks.com, we offer a range of background check products that can help your business to cap off a 

smart recruiting strategy. Get in touch with us or browse what we have to offer at 

www.backgroundchecks.com/products. 

Conclusion 
There are countless apps, software suites, and sophisticated tools available to help businesses manage the 

recruiting and talent acquisition process. When shopping for tools for a large enterprise, it is important to consider 

the size, scope, scale, and complexity of your operation. A tool that works remarkably well for a business with 20 

employees might not be the right fit for a business with 2,000 employees (and vice versa).  

The three software platforms in this white paper have sterling reputations among larger organizations. Whether 

your business is already at the tipping point or is seeking to grow in the future, the capabilities and scalability of 

these platforms will enable you to improve your candidate experience, find better candidates, and drive growth in 

a smart, sustainable way. 


